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THE CHEE bARAA OF UNACKMNOMWT FLGED

SELIAL HAPASSRERNT O SIS CARPILIS

Teohicayea Ellis

Funning Head: Zexual Harassment



ARSTRACT

There is & problem within the arena of sexual

harassment that deals with the low rate of reporting such
harazszment. Low reports could mean that wvictimms don’t even
acknowledgea that theyw have been sesually haraszsed. This
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oy that only BO%G of the wamen in any given sample repon
being wictims of sexually harassing experiences bat onle 524

of those women actualh: report being sexually harassed
(Fitzgerald, 1988). t was hvpothesized that the status of the
perpetrator would positvely oredict wictir's  ikehbood  of
claiming 1o be sesually harassed but this was found to be
unsupponed. twas alzo hypothesized that older maore than
vounger respondents, wornen more than man, single more

than mamed, and minonties more  than nonminonties

iy deals directhy with thizs phenomenon. Other siudies
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acknowledge being sesually harassed. But most of these
ware also found unsupponed by the data. The onby

evidence suppored s that women more than  men
acknowledge being sexually harassed. The implications of
this study direct us toweard more research on the iszue of
sepal harassment,
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Az the work place becomes diverse

being represented in the working world they are challenged

with ohstacles evervday. One of those obstacies 15 sexual

il

harassment in the workplace and women todey  are

i

bacoming the victims, As pant of the new revolution sexual
harassment has found itz place in psychologicad iteratue.

Plos that we know sesual harassment exists, and &t alarming

rates we need to find wavs to deal with . But in arder to

Studies show that around 5025 of women in any
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ample report being wictms of sexualhy harassing
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exparences but only 53 of those wormen actualhy repon
raving been sexuslhy harassed (Fitzgerald, 1988). Betore we
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n oexpect o ncrease the rate of reporting sesual
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Thiz study addrezszes the gueston, "why don't wictims

acknowledge that they hawve been sexually harassed?”



Fastressarch on perceptions of sexual harassment has
exarmined factors that ifluence obsearvers’ hkebhood of

| herassrment This research has

labaling an avent as sewus

G

found that i"jf:iﬂrii:ll’ seems o t"ii.—‘l'-..- a rraﬁ_irr rafe In ErC hrm-.

ot harassment, Because women are more likeby 1o

experence sexual harassmant than men, women perceive o

widder range ot saciglsexsual behaviors to be sesuslly

T=1t=t3=111

t than do mean { Tanstra &4 Bakear, 1 -1‘—ﬁ‘i Thaer=z are
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five levels of sexual harassment that have been uszed o

b = 1 =
harassmerd, dgeneralized sewst remarks and behavior (2)
seducton. inappropnate and offensive sanction free sewual

advvances, {3) sexual bnbeny, solicitation of sewual acthaty or

uihs:zr sex-linked bahasior ey promise of rewards, (4 =

ru

coerrian, onercion of sewual acteg I'f‘s' h'\. threat of t"ll.tt;l-»hi’i’i ant

SRLUE puch R N .. 131 822
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sexual impiositon, grogs sexual mposition or assault

According to the Zewwal Dxpenences  Cluestonnsirs
administered byw Fitzgerald et al (1988), men. on the average,

roaive everts at each of these leveals less harassing than

|T1

wornen, i addiion, FPreor (1985), reports that men rade

l
K

hypothetical scenanos as less harassing than womean, The

most noticealkie diffgrence ties in the second categone

saduction. Seduction mreobses urmwanted discossion or
recuests for rormantic sexual relationshins. Man seermto b



rendhy behavior,  Ancther tactor that mase influence the rate

of acknowledgement of sexsual harassment may be the

sevenhy of the incident. According to Prizgerald et af (1933)

the less severe the incident the less hkely it s considered ¢
e sexual harassment Ter,t::str-_. and Baker (1997}, repor that

wiew  of  sesual harassmernt In this survesy 99720 o

o

respondent's indicated that uminvited pressure for sesu

il
7

farvors constinted sesual harassment ir; contrast 7235 of the

rophe said that unirsited sesual teaaing jokes, rermarks, or

auestions consttuted sexual harassment {Terpstya 2 Baker,

the status of the offender often jends a hand in

determining whether or not an event 15 labeled sexuall

¥
harazssing.  Preor (19858), suggested that behasior 15 more
likehy 1o be judged az harassment i the perpetrator iz of
Hoher status than the wictm compared o when  thea

perpetrator and  the swictrn are of the zame  status

Harazsmernt can bhe considered an abuse of power since

those 0 hmhr:ir tru-n‘mﬂ—. naturalh: have more aimty=1s than

hizfhey subordinates . in contrast other studies have t&ie'F:liCZEi_ii\.‘a‘
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tound that perpetrators are much more likely 1o be peers or
co-warkers than persons with explict power aver the wictim
(Frear, 1380). It iz interesting ta note that the maore powertul
the parpetrator iz nerceived by the victim, the more kel the
perpetrators  behawior will be perceded as  sesually
(FPryor, 1935%). Could this behef place those in
Mgher pocitions &t & higher risk for being acocused of sesual
harassment? This guestion should be considaraed when we
reariily place the blame on a perpetratar based on his ar her
ashon,

Ancther tactor alfecting perceptions i the duration
oy frequancy of the offending behswvior, The LS tdent
mwsterns of Protaection Board (1981), found that when wvictms
of  gesual haraszsment did acknowledge the sesualbs

{'sa,rr_.:-:si_r“;g moidences as sexual harassment the incdencas

months (Freor, 1985). The langer the inciderts comntinue the

more likebs the subjedts are to perceive the event as sexually

harassing. The aforamertioned tactors have been tound to
corretate with the ceptions of sexual harassment gender,

senverihy 2 duration of incident, and the status of the offender,

it all these factors could lose credibility if they are nat

) j‘l
1y

coarning from the most valid source. |n this case that source

would bhe the actuai wictim,
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Vyhat researchers need to be aware of 15 the fact

Wi

that there may be diferences in the wayw the lay person views

sewual harassment and the weey the actual wichim percerves it

roicihit teed that the wictirm 12 to blaune, when of course the victim
meyy not agree. More studies shouwld be conducted to find if
there are signiticant differences between observer's and
vichim's pereeptions of the same events.

tdost reseasrch 15 done using scenaros or videotagpes
since it may be difficull or even unethical to place the subject

iy situations depicted in the scenanos or videotapes. Pryar,

(1935, for example, oreated scenancs in owhich actor

)]

characternstice and atnbuttional factars {consensus: similar
behavior by cthers toward the same target, distincthveness:

behiavior of actor toward other targets; and consistency actor

actor [perpetrador) had harassed in the past (high
consistency). acted alone {low consensus), and made sirnilar
cormmerts  to the target and 1o cother women  (low

LI R s ) = VLS

distinctiveness) (Pryar. 1985), He alzo found that the highest
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harassment ratings occurred when a professor consistently
made similar comments 1o the target and to other wormen
{FPreor, 1980). Another study by Dougherty, Olson, Turban,

______

Dhwear, and LaPreze (1442), found thet men's potentialy

harascsing  behavior toward a woman was  evaluated

negatpealy when it irvobead varbal comments, when the two
irncobsed did not know sach other, when the svent ocourred in
a2 work seting, and when the harasser was a supendsor or
==t R (A=

=

rfiuencing  ohsepser’

spite consensus in the bterature on factors

-

E_n

perceptions of harassment,  litte

D‘jl

research has exarnined how victims of harassment label their
oy expenaence. For example, research examined wvictim's
and normvictim's perceptions of blame {(densen & Gutel,
18932). &l women were posed with the statement ™Wormen
who are asked by men at work to engadge in sexual relations

j by L=

could have doneg samething to prevent 1", G223 agreed io the

stedement, bt of those wamen, F4%4 weare nonsvichims,

Inclicating that the nor-harazsed have differert perceotions

sed of the same everd, ODwvearall, among women,

victims are less likely than athers 1o blame wornen tor being

Stockdale 2 Waux (1933), obtained data from a

and unvarsity staf

o irecestigate what leads individuals to scknowledge having
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E
bean sesually  bharsssed. They  hypothesized that

-

acknowledgment would be related to gender of respondent

and the severity of the incident but the study talled to suppon
those hypotheses.  Sexual seduction was shown to be the

most acknowledged tvpe of sexual harassment. Thus, the
ariginal bvpothesis thet the more severe the incident the
more hkehy subjects will Fs.r:krmw-fh:erigr:e the axpensnce is
false, and we will retain the nugll h\epf‘-’rh sis. Furthenmore,

wornen were not more bkely than men o acknowledge

havrasasmeant. The results of the Stockdale and Yeaus
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studly alzo imphy evidence that abservers' parceptions mey
ot always generalize to how viclims perceive their own
exprenence.  This fact should be taken inio consideration

when trving o understand  the wictims sdew of  sesxys)

narassment,
The prazsent study exaunines processes that may

explain how wvictims label their own seswualhy harassing
expanancas. Spechcalhy the study examines wichim's

labeling of their exgaerience as sexual harassment Models

f.l".l

that ware tasted were daerived from terasture on ohserver’

perceptions of sexual harassment, thus this study examines
the plausibility of these models for esxplaining  wictim's

perceptions. One rmodel is callad the power model. Yhat

sansisthata rpiqtlr:nqinn awists hatween the

this model a

b
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powar of the perpetrator and the wictim’s acknowledoerment
of the expernence sz sexual harassment Studies of

ohicercars ind that offensres baehaviors permetrated by higher
slatus perpetrators 15 rmore likehy to be considered sexualhy

har rassing than the same behssaor perpetrated by enual-
stetus perpelrators. Hypathesie one states that status ot
wWCHM' s parpetrador will posithvely nrerjlr't victim's hieehbood of

clairning to e sesually harassed.

QL
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Lnother moda! 15 the nersonal charactenshcs moc

Thiz model assens that each wictirn has ceraun personsd

characteristics that influence how they nercetese sexgsl

harassment,  This model mplies that cedamn people are

hkebs to be more sensitive to horassment than others

Charactenstics of obhserver's, such as gender  age,

L,

arganizational status, and attitudes toward women hasee been
found to predict perceptions of sesual harassrment. ktdore

specfically. pro-ferninist wornen who have been harassed in

st and rmnanties are also hkeby to acknowledos

g
o
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ikeh to lahel evernts SE!IJ-'.LIE.H}.«' harassing because they take
an inerest in wornen's nights; those whao have presvdioushy
assed because they probably have developed

skillz 1o deal with the situation; and minorites because they

may be more acutebs aware of being wictimized.,  Thus

hhvpathesis two states that factors affeching wictirm’'s sensiivinye
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to the 1ssue of sexual harassment will pradict ther labeling of
their expenance as sexual harassrmeant. Spedificalh, it is
precicted that acknowledging harassmernt will be highest

arnong women, older than vounger respondernds, and among

those with & grester propensity 1o view armbiiguous situalions

coal harassment,

Wp
N
I'El

Lasthy, marmtal status iz predicied o
correlate with zsexualhy harassing experiences. Stockdale
reported that unmarried indbsiduals are sexualby
harassed mare than mearned indidaduals,

What thiz studhy bopes to accomplish 15 1o bette
B

understanding  the diference between the wictm  and

understand  what  factors

!J'J

)

wooan  important role n

chservers perceptions of sesual harassment and how tho

b
i J"l

tactors  influence the  acknowledgement of se=ual

harassment. O 448 wormen in a sample onby 3% atternpted to
report the expenence (Fitzaerald, 19838). #tis felt that once we
haove a better understanding on these 1Issues we will be able

o generate same answers to why sexual harazsment 1s
reported at such low rates when clearhy marny peaple have

expernenced events that constitute sexual harassment.
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METHODS
A secondany analysis 15 conducted using data
frarn results of the anginal study by Ashin, Stockdale &

~Shearar 1_’1 H43). The methods will be reponed as they were

-

u"l

Subiects were undergraduate males and fermales

m
':..
=
i
3
3
2
fl

recrutad from General Educaton cowrsas At !

tine, F-r-—l’r at Carbondale The classes weare selartoed co that

at least 20% of the Clascas h,:_ri_ wimior and seraor enrcliment

i owder o ensure FEITE szermtativencss of ssr nplr: The total B

& 23 chod not state their

was bFZ2 (316 male and 233 fema

baterials

Three nstrurments were renvdiewsed to construct the survese
used i the study.,  They were the United Siates et
Chostarns Protecton Board's 18981 and 13388 instruments and
tMartindalae's 1838 Department ot Detense Sexual
Harassrnant Survey. These survevs weare choasen hecausa

they provided a simple but comprehensive assessment of



thiz studhy was doseby modeled after Parindal SUNEN
Alzo added to the survey were open-ended questons

eaarding the ST sexusal harassment policy and traming

alfutslg=Tasl
There were four sections on the survey and each
measuraed a differemnt aspect. The first section atternpted 1o

estimate the orevalence of sexual harassment expenences
t SHUC through gquestions reiating to the diferent cateqories
of sesual harassment: gender harassment, seduction, sexual
bribeny.  sexual cosrcion, and  sexusl imposition The
frequency and distress of events were also measured and
finaihy the question "Hawve vou been sesually harassed was
sslkad” The nest section was to be answered onby if the
respondent indicated esperiencing &t least one of the
oftensive behawviors isted i the first section of the subeesys
These questons went into detail albout the most "distressing”
experence. The response scale tar the guestons included
three cateqgories: frequency—nesser 1o once a week ar more;
distress—not at all to very distressing and by whom—
professor, r:;rat:i!.late T .4, work supendsor, co-worker, another
student, or othar, Other gquestions in this section deal with
parcepdions of  sesual  harassment &t SIUC 0 the

respondent's departrment, information where the event ook
tivaness ot taking sction, and the effects ot the

Jlace, the ette

a
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experence. The third secton deals with hypothetical

scenanos o assess respondents attitudes about zesusl
harassmert. Nest, categories ot action that could be taken
were measured. In the fourth sechion issues regarding the
sexual harassment pohicy &t SIUC was assessed. Thess
ques sfions were taken from ancother sral Survel Qi"“’"’n h\-‘

Ferzonnel emplovess ahout issugs of concern at SIUC. The

last caction elicited the demographic informeation.

Frocedures

The nstructars of the General Education courses
were conlacted and asked to paticipate in the stuchy. They

understocd that paricipation would  enmall the resesrchers

o {0 adramoiar the SLIP Y

|_I

rmmg o one of thery ciass e
(==

Iy order 10 ehminate self-selection bhias the surveyvs were

adrmnisteraed in person to the subjeds to incresse the
rezponsa  rate. Subpects were not  inforrmed by their
protessors that the surcey would be administered on that

piﬂ wular FJF:\» ﬂu;‘m;ﬁ -';rncm:-ix 5% of the student= presant I

173

lass on the day of the administration paticioated in the

stuchy which took approximatahs 45 rminutes.

The hwootheses in this study were analvzed using

ot
i
m

chi-zquare statistics and the Hest Hypothesis ane stat
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that the status of the wictim’s perpetrator will postively predict

wvictims' hkelthood to be sas uail'}x harassed This h-'pm‘h T

that

o}

1z & result ot the aladt=1s model The noower model sssents

people harass  othars by misusing  thelr arganizationsl

r:r‘uc,mrm ;—.tnrkr}ﬂlp 1‘-&'H: Those of hmh;:-r nruﬂ;tlr,ra Aars

more hkely to harass those in subordinate posiions. Since

e hvimcalhy hold more powerntul postions than wormen, mern

are more ikabs to harass and women are more hkaby 1o be
harassed (Dtockdale 1993) The status of the perpetrator

l:l
I
Rl

was determined oy C..r'eating varnables representing m

5
0y
i)
i
=
o
o
(1))

people who fall into the acadernic struciure. Th

faraduate T AL COWORKER, STWDEMT. and OTHERAor

ares PROF frofessaorn), SURPER (student's superndson, GTA

those who did not fit ary other cateqgone.  In arder to exarmine

b theca jala =Ty wanaples correlated with
acknowiedgemeant of sexusl harassment, a Hest was usedio

corelate acknowledagermernt of harassment by each of the
poar vanables, Two groups were created to distinguish
acknowledgers {group 1) from nonacknowledgers (group 2).
To find the correglation bebween the power vanables and

harassment acknowledoged, we took the acknowledgermernt

i

varnable by orof, coworker, super, etc. | predicted thst

respondents who were harassed by professars supensdasors,

and GTA's would be more keby to acknowlaedge being

sewuyally haraszed than respondents

f‘E”'ﬁSB 'j h\.‘ i I'llnf‘”‘"}a_ ers

IJ"I
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or other students. Thus, | predict acknowledgement to be

related to professor, supenvisor, and GTA harassers, but not

to coworker and student harassears. THests were conductad
iy gach of the harasser type vanablas with each of the two

groups of wichims, Signficant diferences were tound on GT4A,

it =-2.45 < 08}, coworker it =-2 831, p < 01). and students
it =-353 §o <« Q01 Except tor GTA these findings do nat

canfirrn the hvpothesis regarding status of the offender. In

general, wictims were more likebs o acknowledge being

sexuathy harassed by an equal-status offender, than by &

able |

15

(e

highar-staius offender. Ses

™

Hyvnothesis two states that tactors affecting vwictims'’

zensitvity o hayassment, such as gender, age, race. and

|
i)}
i

rrarital status will predict ther labeling of thewr experience as

sexual harassment. Thus, | oredict that warmen more than

men, aldey more than vounger respondents, minorties more

than nonminoarties, and those ot mamed more than those

DJ
n
[y
i
L
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rnarned, will acknowledge being sexually hava

pradictions are i support of the personal charactanstics

rmociel which  assens that indiaduals wath centain

charadterstics will lead 1o ar:km:n.ﬁ,-'ledgEement of  sesualhy

harassing expenences. twas t aund that 76%% of the female

_._.._.._.-.A...__.

victims acknowledge sexual harassmernt compared to 24%%

1 < 1), The mean age of

AR b
=

of the male wictims = = 2384,

those who do not acknowledge sexusl haraszsment, 21, and
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T

the rnean age of those who do, 20, 1 = 1.48) was msignificant.

Thus, the mypaothesiz that oider wictims  acknowledge
harassment more than vounger was urtounded, Of the thres

races White Black, 2 Asian Whites acknowledoes sesxual

harassment more than Asians fwhite 21%4 vs, Asians 12%2),
and Asians acknowledges sesual harassment rmore than

Rlacks {Asians 13%40 vs Blacks 3%4). Acknowledaerment rates

were sigmficanthy different armong these groups (= = b4 p <

53, but the pattern of results do not zuppont the hvpothess
that minorties would acknowdedge sexual harassment more
then nonrminonties. There 1z no relationship betwean rmantal

statys and ﬁr:lw.r‘icﬁ,ﬁ,-'ieriqr:erm:er;’r ot sexual harassment :rreﬁrrgsznd

3% not married 1924, = = 1.27 [with continuity correction? ns).

mulyects rated scenanios on a scale of 0-3: 0 = not

at ell harassing., 8 = clearly harassing.  There was no
significant diterence on these ratings between those who
acknowledged and those who did not acknowledge sexually
harassing expenences Scenano one it = -1.57, ns), and

zognano two 1 = -1.866, rs). Seetable 2.

DSOS SO

This sty chy was concucted to atternpt to ariswer the

estion "why don'twictms acknowledoes that they have
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been sexally harassed?

Dnce we are able 1o answer this,

woe rreny begin to put & dent in sabang, or at least leszening,
the acourrence of sexnal harassment, Mozt of aur results are

riot it suppont of the bvo main hypothesis,

I.'i

exual harassment 15 a growing 1ssue in the waork

torce today. f those involved with such expenences do not

acknowigdge them sz sewuzsl herascment we will nescer

understand or bedin o help curk s’ prevalence. An atlempt

was mads inthis study o ook at both the lay person’s view of
sexual harassment, @s past resesrch has done and the

actual victims perceptons of sexual harassment. This iz one

areas which recenses ittle attentiorn, and with roore focus could

resveal interesting tindings.

it was hypothesized that the power of the
perpetrator would play a rale in acknowledgement of sexual
harassment.  The higher status the perpetrator, the rore
hkabs a student would acknowledge sexual harazsment. The

esults  show that this was not significant, in  tact

-

acknowledgement was relsded 1o reponts of being harassed

e other studerts, GTA's, and coworkers, The r_'i.rei'_n_," result that
ware harassed l::s},.-' CiT.ﬁ.'sf wihich hiawve some power owver
undergraduate students. The iHeratwre on law person's
perceplions of  sesusl harassment indicate that  an

expenence would be isheled sexual harassrment it if was



her status, Accorchnn to F’r».a'i:ir {1985, survesss shiow that the
3 X ,

._.-.-,-——----...-

more  powertyl  the perpefrator, the more fikely  the

nerpetrator's  behavior will be  percened as  sexually
harassing, Bt our data on wvichms' pereepltions do nod
COrCUr,

h mode! states

racternstics

i
!Z[l
{ J‘l
1 _ﬁ
|_|“|

Ageain, the personal
that people with censin characteristics will rnake them more

apt to acknowledge sexual harassment. The charactenstics

"II

daal with in the contesxt of this study are zex. age. maritsl
statys, and  sethmch. The predichon was that older

respondents would acknowledge harassment more  than

vounger responderds. The mean age of those who
acknowledge being harassad was predicted to be higher

than those who did not, butthis was unsupported. The age of
tha res przr;rh:ant pl 5 nio rale i tnrr:-rigr*tmrs ﬁ:rknmmlprirsprﬂpm
of heraszment. kdantal status was vet another factor that was
predicted to correlate with acknowledgement. it is belisved
that women who are single, divorced, or separated are more
hkehs to experience haraszmernt than wamen who are
rmarried (Terpstra & Baker, 19597 The resuliz of this stuchy

show that raariad women were no less ikebs o acknowledos

mn
i

=ual harassment than waormen who are single, divarced, or

0

eparated. Ethmicity 15 anather factor dealing with  the

LX)

acknowledogement of cexual harazsment. With race

!.ﬂ
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T
sarnples wers taken from Whites, Blacks, Asians, Hispanics,

icaEn indians, and others, But due to a hmited number of

:'r\
3
i)

respondents i the Hispanic, Amencan Iindian, and other

categones. they were diopped from the anahesis. The
groups that were included were Whites, Blacks, and Asians,
iz feht that minonties woutd  acknowledge sesusl

harassment more than nonminorties because minonties are
rrore acutely aware of what itis like 1o bhe vichimized, But the
results show that SWWhites acknowledoged harassment at a
rruch higher rate than both Blacks and Asians. The I'El.ti.Cl ot
rmincrty respondents to nonmincrty respondents could be a
tactor in the outcorme of this statistc. There is a larger
nurnber of norminorhy respondents which could lead o &
greaster diversity of nonrmincnty respondents. it could happen
that & ot of the nanminorty respondents were mare sensitive
to se=ual harassment, while the small sample of mincnty
respondents could consist of those who are not sensitive to

rassnent. One last and onby fully

i

the izsue of sesual his

¥

supponed factor dealing with acknowledgement 15 the
correlation between  gender  and acknowledgernent

Famalas more than males acknowledge sesualhy harassing

-

experiances. | his could be for marny reasons. First, itis rare

he
i)

that & female would approach a male in a sexual way. When

this does happen, the male would consider it & complermeant
rather than sesmsl harassment. Stockdale (1993 suggests
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that woomen and men cdo not consis ’ﬁ:xrdh intaroret social-

sexual behaviars the same® Male observers interored
wornen's  behavior as being more  sesually motvated

{=tockdale, 1845} What current research sy

situations the same, ‘%.r“af'h.iie men may ses a ootertally

"

arassing situataon as flattenng, & woman may percerse the
same stuation as sexuad harassmeant.
Twio scenanos were used i the CLEs stionnaire to

evaluate the differences between those who acknowledgs
v those who do not acknowledge sexual harassment. The
respondent was 1o indicate how sexuallhy harassing they
thought the scenarias were, and no significant diferernce was

found between the two. it was helieved that acknowledgers

cormpared o nonacknowledogers would be more likeby ta rate
arpbiguous scenancs as sewyally harassing. Cine

explanation for this could be that the scenanos included in the

survess were different from their cwn expenances. Their own
exparences may have been quite different from those
descornbed n the hvpothetical scenanos, such that they did
not zee the scenanos as harassing. Theses findings also
ndicate that acknowledgers are not merely "oversensiive”

mndpsiduals.
Further research shoutd be done on wictims'

serceptons of sesual harassment to revaal how they feal

‘-v—r



abiout harassment. When a study such as this 15 conductad,
a laraer sample from minonty groups should be used to help

ot

N

L

¥}

understand how differerd cultures react o the i

!l'l

TS

)

harazsment. YWith a larger sample, tindings may show a

trend that race or cultural groups differ in acknowledgement

of sexyal harasoment,  Since those icobsed in sesual

eauaences frorm

|_1"|

harassment issues suffer enumerable cone

R

the expanences, more steps should be taken to eliminate s’

mexual harassment policiez should also be

mrencalence,

:rm:iprru:an’rr:rri and enforced,. 1o ensure that jryomer acticn is

being taken against ruprpmrqirnr“ The low percentage of
acknowledgament could be a direct cause of the low rate of

enonts of sexual harassment. With low repons twould seem
that i does not exist and it 1115 assumed to not exst nrﬁhmg
will e done o stop it Zo, unless more research is done on
the topic, there will begin a never ending ovcle of the sexual

harassment issue. In conclusiaon, 1 seems that the anly

concrete esidence researchers have found is that harassers
tend to be males. Partiad support of the power model was
tound in that GTA's do exert & small armount of power over

studernts, and students do acknowledge sexual harassment

perpetrated by GTA's,  Other than this finchng, the power
miodel holds little fruth when scientthcalh: tested, The

haractenstcs cowld stand

hvpothesiz invobang personal

il

s;n

more Ngorous teshing to exarnine why it s believed that older
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respondents, minonties, and single women are more likely to

acknowiedge sexusl harassment. Do, the queston stll

stands as o why victim's do nol acknowledge sexualby

sexpal harassment. With more

harazsing experences as

1l

research and vigorous testing the answer to thiz ousstion wiil

b foang,
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Fercariage of 1rsrhwr£w=u!5 acknowledging sexual
harassmert, and chi-zquare broken down by sex marital
status and ethrcity
“anakle 2 Acknowladged Chi-gquare F
= 2380 Ay
rr aie a7
ernale 287
If-.-ictrs__.i Etame- 1.26 b=
rrarried 1856
not roarned 7.7
Et}mir-ih' h.ag 05
Wihites 21.4
uc;h—m-: 13.3



TEl.hiE! Z
!Aean’s and ttacts for acknowle ig__r:g; arich

nonacknowiedgers on age, scenarno ratings, and tepe of
harasser,

hAcary

“Yanable Mot Acknowledge Acknowledge T-est

n

Fersonal Charactenstics MModel

Age 21.43 2074 148 1

(]

(]

Hw=isl 354 30310 -1,

I

I
iy
iy

4=

Ia
1]
b
1
—d.
g
T
—

moen d 4 54
Fowar Model

Frodassor 0v? 21 -1.86 b=

()
[
1
P
L
¥l

SupErdsor 1a p<Hb

ETA g 14 -1.22 P

L
[-J
I~

Coworker iF -Z2.3 o <11
Sudent 1.84 2 an -3R3 p <]

(Cher A2 54 - 87 =



	Southern Illinois University Carbondale
	OpenSIUC
	5-1994

	The Dilemma of Unacknowledged Sexual Harassment on SIU's Campus
	Tchicaya Ellis
	Recommended Citation


	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13
	Page 14
	Page 15
	Page 16
	Page 17
	Page 18
	Page 19
	Page 20
	Page 21
	Page 22
	Page 23
	Page 24
	Page 25
	Page 26
	Page 27
	Page 28

